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INDEPENDENT AUDITOR’S REPORT

The Board of Trustees
Town of Davie Police Officers' Pension Plan
Davie, Florida

Report on Financial Statements

We have audited the accompanying financial statements of the Town of Davie Police Officers' Pension Plan
(the “Plan”), which comprise the statements of fiduciary net position as of September 30, 2021 and 2020, and 
the related statements of changes in fiduciary net position for the years then ended, and the related notes to the
financial statements.

Management’s Responsibility for the Financial Statements

The Plan’s Board of Trustees is responsible for the preparation and fair presentation of these financial 
statements in accordance with accounting principles generally accepted in the United States of America; this 
includes the design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audits.  We conducted our 
audits in accordance with auditing standards generally accepted in the United States of America. Those 
standards require that we plan and perform the audit to obtain reasonable assurance about whether the financial 
statements are free of material misstatement.

An audit involves performing procedures to obtain evidence about the amounts and disclosures in the financial 
statements.  The procedures selected depend on the auditor’s judgment, including the assessment of the risks of 
material misstatement of the financial statements, whether due to fraud or error, in making those risk 
assessments, the auditor considers internal control relevant to the Plan’s preparation and fair presentation of the 
financial statements, in order to design audit procedures that are appropriate in the circumstances, but not for 
the purpose of expressing an opinion on the effectiveness of the Plan’s internal control. Accordingly, we 
express no such opinion.  An audit also includes evaluating the appropriateness of accounting policies used and 
the reasonableness of significant accounting estimates made by management, as well as evaluating the overall 
presentation of the financial statements.
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The Board of Trustees
Town of Davie Police Officers' Pension Plan
Davie, Florida

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
audit opinion.

Opinion

In our opinion, the financial statements referred to above present fairly, in all material respects, the fiduciary net 
position of the Plan as of September 30, 2021 and 2020, and the changes in fiduciary net position for the years 
then ended in accordance with accounting principles generally accepted in the United States of America.

Emphasis of Matter

As discussed in Note 1, these financial statements present only the Town of Davie Police Officers' Pension 
Plan, a pension trust fund of the Town of Davie (the “Town”), and are not intended to present fairly the 
financial position and changes in financial position of the Town in conformity with accounting principles 
generally accepted in the United States of America. Our opinion is not modified with respect to this matter.

Other Matters

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the required 
supplementary information on pages 31 through 38 be presented to supplement the basic financial statements.
Such information, although not a part of the basic financial statements, is required by the Governmental 
Accounting Standards Board, who considers it to be an essential part of financial reporting for placing the basic 
financial statements in an appropriate operational, economic, or historical context.  We have applied certain 
limited procedures to the required supplementary information in accordance with auditing standards generally 
accepted in the United States of America, which consisted of inquiries of management about the methods of 
preparing the information and comparing the information for consistency with management’s responses to our 
inquiries, the basic financial statements, and other knowledge we obtained during our audit of the basic 
financial statements.  We do not express an opinion or provide any assurance on the information because the 
limited procedures do not provide us with sufficient evidence to express an opinion or provide any assurance.

The Plan has not presented a management’s discussion and analysis that the Governmental Accounting 
Standards Board has determined is necessary to supplement, although not required to be part of the basic 
financial statements.  Our opinion on the basic financial statements is not affected by this missing information.



 

-3- 
 

The Board of Trustees 
Town of Davie Police Officers' Pension Plan 
Davie, Florida 
 
 
Other Information 
 
The additional information on page 39 through 41 is presented for purposes of additional analysis and is also 
not a required part of the basic financial statements.  Such information has been subjected to the auditing 
procedures applied in the audit of the basic financial statements and certain additional procedures, including 
comparing and reconciling such information directly to the underlying accounting and other records used to 
prepare the basic financial statements or to the basic financial statements themselves, and other additional 
procedures in accordance with auditing standards generally accepted in the United States of America.  In our 
opinion, the above information is fairly stated, in all material respects, in relation to the basic financial 
statements as a whole. 
 
 
 
 
Tampa, Florida  
March 25, 2022 
 
 
 
 
 
 
 
 
 
 
 
 
 



Assets

Cash $ 653,227         $ 755,428         

Receivables:
Interest and dividends 179,011         178,902         
Broker-dealer -                 24,211           
Other 3,028 -                 

Total receivables 182,039         203,113         

Investments:           
U.S. Government obligations 13,345,386    3,597,631      
U.S. Government agency obligations 11,389,764    13,357,204    
Corporate bonds 8,571,416      21,228,264    
Domestic stocks 41,543,108    56,762,492    
Domestic equity investment funds 84,355,726    39,389,488    
International equity investment fund 31,143,381    24,304,443    
Real estate investment funds      30,571,327      26,884,179 
Temporary investments        6,531,975        2,730,696 

Total investments             227,452,083    188,254,397 

Prepaid expenses 703,278         661,667

Total Assets    228,990,627    189,874,605 

Liabilities

Accounts payable           177,875           213,274 
Accounts payable, broker-dealers             55,048             89,250 

Total Liabilities                      232,923           302,524 

Net Position Restricted for Pensions               $    228,757,704 $    189,572,081 

TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
STATEMENTS OF FIDUCIARY NET POSITION

SEPTEMBER 30, 2021 AND 2020

20202021

The accompanying notes are an integral
part of these financial statements.
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Additions to Net Position Attributed to:      

Contributions:
Employer $ 6,210,000      $ 6,367,000      
Participants 1,473,942      1,456,925      
Buy back 271,029         45,108           
DROP contributions 594,364         754,421         

Total contributions      8,549,335      8,623,454      

Intergovernmental revenue:
Chapter 185 State excise tax rebate 1,000,965      1,055,365      

Total intergovernmental revenue   1,000,965      1,055,365      

Investment income:
Net appreciation in fair value of investments           38,096,988 13,538,375
Interest 868,904         1,173,503      
Dividends 1,646,753      1,828,956      
Class action settlements 412                1,178             
Other -                 519                

Total investment income     40,613,057    16,542,531    
Less investment expenses 790,760         796,170

Net investment income       39,822,297    15,746,361    

Total additions            49,372,597    25,425,180    

Deductions from Net Position Attributed to:         

Benefits:
Age and service 7,298,105      7,253,965
Disability 280,780         253,683         
DROP payments 2,363,837      1,050,133      

Refunds of contributions 60,704           87,815           
Administrative expenses 183,548         190,823         

Total deductions      10,186,974    8,836,419      

Net Increase in Net Position     39,185,623    16,588,761    

Net Position Available for Benefits:          

Beginning of year      189,572,081  172,983,320

End of year       $ 228,757,704  $ 189,572,081  

TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN

2021 2020

STATEMENTS OF CHANGES IN FIDUCIARY NET POSITION

YEARS ENDED SEPTEMBER 30, 2021 AND 2020

The accompanying notes are an integral
part of these financial statements.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO FINANCIAL STATEMENTS

SEPTEMBER 30, 2021 AND 2020

NOTE 1 - DESCRIPTION OF PLAN

The following brief description of the Town of Davie Police Officers' Pension Plan (the “Plan”) is 
provided for general information purposes only.  Participants should refer to the Plan Ordinance for more 
complete information.

General - The Plan is a single employer defined benefit pension plan covering all full-time sworn police 
officers of the Town of Davie, Florida (the “Town”).  Participation in the Plan is required as a condition of 
employment.  Originally established in 1976 and substantially amended in 2001, 2005, 2006, 2007 and 
2011, the Plan provides for pension, death and disability benefits.  The Plan is subject to provisions of 
Chapter l85 of the State of Florida Statutes.

The Plan, in accordance with the above statute, is governed by a five-member pension board. Two police 
officers who are elected by a majority of the members of the Plan, two are appointed by the Town Council 
and must be legal residents of the Town and a fifth member who is appointed by the other four members 
constitute the pension board.  The Town and the Plan participants are obligated to fund all Plan costs 
based upon actuarial valuations.  The Town is authorized to establish benefit levels and the Board of 
Trustees approves the actuarial assumptions used in the determination of contribution levels.
At September 30, 2021, the Plan’s membership consisted of:

Currently receiving benefits: 125              

DROP retirees 43                

Terminated employees entitled to but not yet receiving them 2                  

Total 170              

Current employees:

Vested 99                

Nonvested 78                

Total 177              

At September 30, 2020, the date of the most recent Plan actuarial valuation, there were 125 retirees and 
beneficiaries receiving benefits.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO FINANCIAL STATEMENTS

SEPTEMBER 30, 2021 AND 2020

NOTE 1 - DESCRIPTION OF PLAN (Continued)

Tier One Participants - Officers Hired Prior to October 1, 2010 - Those officers may retire on the earlier 
of the date on which they attain 20 years of benefit service or the date on which they attain age 55.  For 
officers terminating service with more than 15 years but less than 20 years of benefit service, the normal 
retirement benefit will commence on the first day of the month coincident with or next following the date 
the officer would have completed 20 years of benefit service.  An officer has vested benefits after 10 years 
of continuous service.

Upon retirement, an officer will receive a monthly benefit amount equal to the number of years of benefit
service multiplied by 3% of final average earnings for the first 10 years of service plus 4% for the next 5 years
of benefit service, plus 5% for the next 5 years of benefit service, plus 2% for the next 10 years of benefit 
service, with a 95% maximum.  However, after 47½ years of benefit service, benefits shall recommence at 
a rate of 2% of final average earnings per year.

Tier Two Participants - Officer Hired After October 1, 2010 - Tier Two benefits shall be administered in 
the same manner as Tier One benefits, except as follows: the normal retirement benefit for Tier Two
officers shall be calculated using a 3% multiplier for the first 20 years of service, and 2% for each additional 
year, up to a maximum benefit of 80%.  Notwithstanding the 80% cap, benefits shall accrue at a rate of 2%
per year for any active Tier Two member after 40 years of service.

The officers’ benefits commence on the first day of the month following their retirement date and are 
continued until death; however, benefits may be payable to the officers’ beneficiaries, depending on the
optional form of payment elected. An officer with the consent of the Town may continue to work beyond 
their normal retirement date and retire on any subsequent first day of the month.

Early Retirement - Any officer who has completed l0 years of benefit service and attained the age of 50 
may retire early, with the consent of the Town.

Upon retirement, an officer will receive a monthly benefit amount equal to the number of years of benefit
service multiplied by 3% offinal average earnings for the first 10 years of service plus 4% for the next 5 years
of service, plus 5% for the next 5 years of benefit service, plus 2% for the next 10 years of benefit service. 
The benefit will be reduced for early payment so that it is actuarially equivalent to the normal retirement 
benefit. Effective May 1, 201l, the early retirement reduction shall be no more than 3% per year.

The officer also has the option of deferring the commencement of his monthly benefit to his normal 
retirement date, the earlier of the date he would have attained 20 years of benefit service (provided he has 
completed 15 years of actual Benefit Service) or age 55.  In such case, there would be no actuarial 
reduction to his monthly benefit.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO FINANCIAL STATEMENTS

SEPTEMBER 30, 2021 AND 2020

NOTE 1 - DESCRIPTION OF PLAN (Continued)

Disability Benefits - Any officer who receives a medically substantiated  service connected disability as 
determined by the pension board will receive a monthly benefit equal to the greater of 66-2/3% of such 
officer’s base pay at time of disability, less any applicable benefits payable by Federal Old Age, Survivors 
and Disability Insurance, Worker’s Compensation benefits or other disability benefits payable from 
Broward County or the Town, or 42% of final average earnings payable as a ten year certain and life 
annuity.  If the disability is non-service connected, an officer will receive a monthly benefit of the greater 
of $100 or 1.50% of final average earnings multiplied by the number of years of benefit service at their 
date of disability offset by the amounts described above.  Benefits are payable beginning six months after 
termination of service for disability.  Effective May l, 2011 the minimum non-service-connected disability 
benefit shall be the greater of the accrued benefit or 25% of final pay payable as 10 years certain and life 
annuity.

Death Benefits - Prior to retirement, if death is non-service connected or officer had no spouse to whom he 
had been married for at least one (1) year prior to death, the death benefit shall be the return of 
accumulated employee contributions plus prior plan benefits, if any.  However, if a member had at least 10

years of benefit service at the time of death, then his or her beneficiary will be entitled to the benefits 
otherwise payable to the officer at early or normal retirement date.

If death is service-connected and officer has an eligible spouse to whom he had been married to for at least 
one (l) year prior to death, such spouse shall be entitled to a monthly annuity equal to the greater of 50% 
of base pay at this date of death, or accrued benefit payable to the eligible spouse on the date of what 
would have been the officers’ normal retirement date.  Such pension shall continue to the spouse until the 
earlier of the spouse’s death or remarriage, with a guarantee that such benefits will at least equal the 
accumulated contributions at his date of death.  If an officer had no eligible spouse but had at least 10 
years of benefit service at the time of death, then his or her beneficiary will be entitled to the benefits 
otherwise payable to the member at early or normal retirement date.

After retirement, if a member had elected a joint and survivor or a 10-year certain and life optional form 
of payment, the adjusted monthly benefit will be continued to the beneficiary until the appropriate annuity 
ending date.  Total benefits payable to the officer and his beneficiary will not be less than the amount of 
accumulated contributions at date of retirement.

Cost-of-Living Adjustment (COLA) - An annual COLA will be granted to retirees and beneficiaries.  
Disability retirees are not eligible for a COLA.  The amount of the COLA will be 2% per year.  For 
officers who retired prior to October 1, 1997, the monthly benefit after the yearly COLA will not exceed 
115% of the original monthly benefit prior to any COLA.  For post October 1, 1997 retirees, the limit for 
future monthly benefits after COLA will be 130% of the original benefit amounts prior to any COLA.  
The first annual COLA will commence on the fifth anniversary of retirement, but no earlier than 
November 1, 2004.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO FINANCIAL STATEMENTS

SEPTEMBER 30, 2021 AND 2020

NOTE 1 - DESCRIPTION OF PLAN (Continued)

Normal Forms of Retirement Income - For a married participant, the normal form of retirement income 
will be monthly payments for the life of the officer with benefit continuing to the spouse after the officer’s 
death for one year and 60% of the benefit to the spouse thereafter.  The benefit amount is not reduced due 
to this form of payment.  The participant may also elect to receive the benefit as an unreduced ten-year 
certain life annuity.  For an unmarried participant, the normal form of payment will be an unreduced ten 
year certain and life annuity.

Optional Forms of Retirement Income - The following optional forms of retirement income may be 
elected by an officer.

Option 1 - A single life annuity payable during the lifetime of the participant only.

Option 2 - A retirement annuity of smaller monthly amount, payable to the officer during the joint lifetime 
of the officer and a joint pensioner designated by the officer, and following the death of either of them, 
50%, 66 2/3%, 75% of 100% depending on the retiree’s election, of such small monthly amount payable 
to the survivor for the lifetime of the survivor.

Option 3 - A monthly annuity payable to the officer for ten years certain and life thereafter.

A “pop-up” feature can also be elected by the officer together with the 66 2/3%, 75% or 100% joint and 
contingent annuity described in Option 2 above.  For those officers who elect this feature, the benefit 
amount will increase to the original normal form of payment amount if the beneficiary predeceases the 
member.

Deferred Retirement Option Plan (DROP Plan) - A Deferred Retirement Option Plan was implemented 
for the year ended September 30, 1998.  The DROP is administered by the Police Pension Board of 
Trustees.  The rate of return earned by the DROP is the same as that earned by the Plan less a $10 per 
month adjustment for expenses.  Once an officer enters the DROP, his monthly retirement benefit is 
frozen, and his monthly benefit is paid into his DROP account.  Upon termination of employment, the 
balance of the officer’s DROP account is payable to him, and he also begins to receive his (frozen) 
monthly retirement benefit.  The DROP has a five (5) year maximum participation period.  Effective 
October 1, 2010, DROP participants may remain in the DROP for up to 5 years.  In no event can the total 
of the sum of years of creditable service and year of DROP participant exceed 30 years for a member who 
enters the DROP.  Effective October 1, 2020, the maximum period of DROP participation increases from 
five (5) to six (6) years for members who enter DROP on or after October 1, 2020; provided that a DROP 
participant’s total years of creditable service and years of DROP participation shall not exceed thirty (30) 
years.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO FINANCIAL STATEMENTS

SEPTEMBER 30, 2021 AND 2020

NOTE 1 - DESCRIPTION OF PLAN (Continued)

All officers electing to participate in the DROP are required upon entering the DROP to transfer any 
accumulated leave balances above four hundred and eighty (480) hours into the officer’s DROP account, 
subject to the annual limit set forth in the Internal Revenue Code.

DROP participants can self-direct their account in investment alternatives approved by the Plan’s Board of 
Trustees.  It has been determined that the assets of the self-directed DROP Plan held in the Voya Financial 
401(a) plan cannot legally be used to pay retirement benefits to any other Plan participant.  

Self-Directed DROP Option - At the option of the DROP participant, DROP accounts may be self-
directed by DROP participants using mutual funds and related investment vehicles offered under the self-
directed DROP program. The Board of Trustees, working with its investment consultant, approved a series 
of mutual funds and investment vehicles which may be selected by DROP participants.  Any losses, 
charges, or expenses incurred by the DROP participant shall be borne solely by the DROP participant, not 
by the Town, the Board of Trustees, or the Plan.  At least one of the investment vehicles offered under the 
Self-Directed DROP shall be a guaranteed investment contract or similar stable value, or low volatility 
product, with any contractual guarantees provided by the third-party vendor, not the Plan or Town.  In 
order to participate in the Self-Directed DROP program, DROP participants shall agree in writing to hold 
the Board of Trustees, the Plan and the Town free from any liability claims associated with investment
losses.

Voya Financial acts as investment adviser to the Plan; Voya Financial has designed, and the Plan offers a 
series of separate funds (the “Funds”) for the investment of Self-Directed DROP plan assets.  Voya 
Financial shall maintain and administer the Self-Directed DROP plan assets in compliance with the 
requirements of Section 401 of the Internal Revenue Code.  

Participants direct the investment of the Self-Directed DROP plan contributions into various investment 
options offered by the Self-Directed DROP plan.  The Self-Directed DROP plan currently offers the 
following investment options for participants. 

Regulated Number
Investment Options of Options

Domestic equity investment funds 37
International equity investment funds 3
Corporate bonds 6
Real estate investment funds 1

Member Contributions - Each police officer will contribute 9.0% of their basic compensation to the Plan, 
starting on their eligibility dates and continuing to their date of retirement, disability, termination or death, 
whichever comes first.  These contributions are designated as employee contributions under Section 
414(h)(2) of the Internal Revenue Code.  Effective January 1, 2013, the limit of the amount of overtime 
that is included in pensionable compensation was lowered from 400 hours to 300 hours.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO FINANCIAL STATEMENTS

SEPTEMBER 30, 2021 AND 2020

NOTE 1 - DESCRIPTION OF PLAN (Continued)

Town and State Contributions - Pursuant to Florida Statutes, Chapter 185, contributions from the State of 
Florida Department of Insurance consists of an excise tax imposed by the Town upon certain casualty 
insurance companies on the gross amount of receipts of premiums from policy holders on all premiums 
collected on casualty insurance policies covering property within the Town.  The Town pays into the Plan 
such amount as is determined actuarially to provide for benefits under the Plan not met by member 
contributions.  This amount is reduced by any allowable Chapter 185 State contributions.

Permissive Service Credit Purchase - A vested active participant shall be permitted to purchase 
permissive service credit in the form of an increased benefit accrual factor, which may be purchased in
one percent (1.0%) increments above the participant’s accrued benefit percentage, in an amount not to 
exceed twenty percent (20%) of final average earnings (FAE).  The maximum of benefit accrual will 
remain at ninety-five percent (95%) of FAE for Tier One participants and eighty per cent (80%) for Tier 
Two participants.  The purchase cost would be the full actuarial cost of the increased benefit accrual 
multiplier and must be paid in full prior to the granting of the increased benefits.

A vested active participant shall be permitted to purchase permissive service credit expressed as an earlier 
normal retirement date.  Under such proposal, a participant would be able to receive an unreduced normal 
retirement benefit as early as upon the completion of 15 years of Benefit Service (instead of 20), if a 
purchase of the maximum of five (5) years of permissive service credit were made. However, the 
participant would not accrue a higher multiplier, but would be permitted to begin receiving an unreduced 
retirement benefit with fewer years of actual service.  The purchase cost would be the full actuarial cost of 
the earlier commencement of retirement benefits and must be paid in full prior to the granting of the 
increased benefits.

The cost of either purchase may be made either in one lump sum or made in payroll deduction 
installments for a period not to exceed five (5) years, with 7.0% per annum interest added, and must be 
completed prior to commencement of any enhanced benefits.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO FINANCIAL STATEMENTS

SEPTEMBER 30, 2021 AND 2020

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

  Basis of Accounting:

Basis of accounting is the method by which revenues and expenses are recognized in the accounts and are 
reported in the financial statements.  The accrual basis of accounting is used for the Plan.  Under the 
accrual basis of accounting, revenues are recognized when they are earned and collection is reasonably 
assured, and expenses are recognized when the liability is incurred.  Plan participant contributions are 
recognized in the period in which the contributions are due.  Town contributions to the plan as calculated 
by the Plan's actuary, are recognized as revenue when due and the Town has made a formal commitment 
to provide the contributions.  Benefits and refunds are recognized when due and payable in accordance 
with the terms of the plan.

  Basis of Presentation:

The accompanying financial statements are presented in accordance with Governmental Accounting 
Standards Board (GASB) Statement 67, Financial Reporting for Defined Benefit Pension Plans and the 
Codification of Governmental Accounting and Financial Reporting Standards which covers the reporting 
requirements for defined benefit pensions established by a governmental employer.  The accompanying 
financial statements include solely the accounts of the Plan which include all programs, activities and 
functions relating to the accumulation and investment of the assets and related income necessary to 
provide the service, disability and death benefits required under the terms of the Plan Ordinance and the 
amendments thereto.

  Valuation of Investments:

Investments in common stock and bonds traded on a national securities exchange are valued at the last 
reported sales price on the last business day of the year; securities traded in the over-the-counter market 
and listed securities for which no sale was reported on that date are valued at the mean between the last 
reported bid and asked prices; investments in securities not having an established market value are valued 
at fair value as determined by the Board of Trustees. The fair value of an investment is the price that 
would be received to sell an asset or paid to transfer a liability in an orderly transaction between market 
participants at the measurement date.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO FINANCIAL STATEMENTS

SEPTEMBER 30, 2021 AND 2020

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

  Valuation of Investments (Continued):

Investment income is recognized on the accrual basis as earned.  Unrealized appreciation in fair value of 
investments includes the difference between cost and fair value of investments held.  The net realized and 
unrealized investment appreciation or depreciation for the year is reflected in the Statements of Changes 
in Fiduciary Net Position.

 Debt securities:  Debt securities consist primarily of negotiable obligations of the U.S. government 
and U.S. government-sponsored agencies, corporations and foreign debt securities. These 
securities can typically be valued using the close or last traded price on a specific date (quoted 
prices in active markets). When quoted prices are not available, fair value is determined based on 
valuation models that use inputs that include market observable inputs. These inputs include 
recent trades, yields, price quotes, cash flows, maturity, credit ratings, and other assumptions based 
upon the specifics of the investment's type.

 Equity securities:  Equity securities consist of domestic equity securities, domestic equity funds, 
and international equity funds.  Domestic securities traded on a national securities exchange are 
valued at the last reported sales price on the last business day of the fiscal year.  Securities traded 
in the over-the counter market and listed securities for which no sale was reported on that date are 
valued at the last reported bid price.  International equities are valued base upon quoted foreign 
market prices and translated into U.S. dollars at the exchange rate in effect at September 30.  
Securities which are not traded on a national security exchange are valued by the respective Plan 
manager or other third parties based on yields currently available on comparable securities of 
issuers with similar credit ratings. 

Alternative investments:  These investments include equity real estate investments where no 
readily ascertainable market value exists.  To value these investments, management, in 
consultation with the general partner and investment advisors, determines the fair values for the 
individual investments based upon the partnership's or limited liability company's most recent 
available financial information adjusted for cash flow activities through September 30.  The 
estimated fair value of these investments may differ from values that would have been used had a 
ready market existed.

Unrealized gains and losses are presented as net appreciation in fair value of investments on the Statement 
of Changes in Fiduciary Net Position along with gains realized on sale of investments. Purchases and sale 
of securities are reflected on a trade-date basis.  Interest income is recognized as earned and dividend 
income is recorded as of the ex-dividend date.  Realized gains and losses on the sale of investments are 
based on average cost identification method.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO FINANCIAL STATEMENTS

SEPTEMBER 30, 2021 AND 2020

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

  Valuation of Investments (Continued):

Given the inherent nature of investments, it is reasonably possible that changes in the value of those 
investments will occur in the near term and that such changes could materially affect the amounts reported 
in the statements of fiduciary net position.

  Custody of Assets:

Custodial and investment services are provided to the Plan under contracts with national trust companies 
having trust powers.  The Plan's investment policies are governed by Florida State Statutes and ordinances 
of the Town.

  Authorized Plan Investments:

The Board recognizes that the obligations of the Plan are long term and that its investment policy should 
be made with a view toward performance and return over a number of years.  The general investment 
objective is to obtain a reasonable total rate of return defined as interest and dividend income plus realized 
and unrealized capital gains or losses commensurate with the prudent investor rule and Chapter 185 of the 
Florida Statutes.

Permissible investments include obligations of the U.S. Treasury and U.S. agencies, high capitalization 
common or preferred stocks, pooled equity funds, high quality bonds or notes and fixed income funds, 
real estate and derivative investments. In addition, the Board requires that Plan assets be invested with no 
more than 62.5% in stocks and convertible securities measured at market value at the end of each 
reporting period.  Further information regarding the permissible investments from the Plan can be found in 
the Plan's Investment Guidelines.

  Actuarial Cost Method:

The Plan has elected the Entry Age Normal for funding purposes.  This method allocates the actuarial 
present value of each participant's projected benefit on a level basis over the participant's earnings from 
the date of entry into the Plan through the date of retirement.

  Reporting Entity:

The financial statements presented are only for the Plan and are not intended to present the basic financial 
statements of the Town.
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NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

  Reporting Entity (Continued):

The Plan is included in the Town's Annual Comprehensive Financial Report (ACFR) for the year ended 
September 30, 2021, which is a separately issued document.  Anyone wishing further information about 
the Town is referred to the Town's ACFR.

The Plan is a pension trust fund (fiduciary fund type) of the Town which accounts for the single employer 
defined benefit pension plan for all Town police officers.  The provisions of the Plan provide for 
retirement, disability, and survivor benefits.

The Town's contribution rate is actuarially determined for the years ended September 30, 2021 and 2020
to pay normal costs and to amortize the unfunded actuarially accrued liability pursuant to the applicable
actuarial valuations.

  Administrative Costs:

All administrative costs of the Plan are financed through investment earnings and charges allocated 
against the DROP accounts. The Town contributes any remainder of the cost of administration of the Plan.

  Cash:

The Plan considers money market and demand account bank and broker-dealer deposits as cash.  
Temporary investments, shown on the balance sheet are composed of investments in short term custodial 
proprietary money market funds.

  Federal Income Taxes:

A favorable determination letter dated October 20, 1994 indicating that the Plan is qualified and exempt 
from Federal income taxes was issued by the Internal Revenue Service.  Although the Plan has been 
amended since receiving this determination, the Board believes that the Plan is designed and continues to 
operate in compliance with the applicable requirements of the Internal Revenue Code.

  Use of Estimates:

The preparation of financial statements in conformity with generally accepted accounting principles 
requires management to make estimates and assumptions that affect the reported amounts of assets and 
liabilities and disclosure of contingent assets and liabilities at the date of the financial statements and the 
reported amounts of revenues and expenses during the reporting period.  Actual results could differ from 
those estimates.
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SEPTEMBER 30, 2021 AND 2020

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

  Subsequent Events:

In accordance with GASB Statement No. 56, Subsequent Events, the Plan has evaluated events and 
transactions for potential recognition or disclosure through March 25, 2022, the date the financial 
statements were available to be issued.

  Fair Value Measurement and Application:

GASB statement No. 72 addresses accounting and financial reporting issues related to fair value 
measurements.  The definition of fair value is the price that would be received to sell an asset or paid to 
transfer a liability in an orderly transaction between market participants at the measurement date.  This 
statement provides guidance for determining a fair value measurement for financial reporting purposes.  
This statement also provides guidance for applying fair value to certain investments and disclosures 
related to all fair value measurements.

Fair value is described as an exit price.  Fair value measurements assume a transaction takes place in a 
government's principal market, or a government's most advantageous market in the absence of a principal 
market.  The fair value also should be measured assuming that general market participants would act in 
their economic best interest.  Fair value should not be adjusted for transaction costs.

NOTE 3 - DEPOSITS AND INVESTMENTS

  Deposits:

Fiduciary International of the South (FTIOS) periodically holds uninvested cash in its respective capacity 
as custodian for the Plan.  These funds exist temporarily as cash in the process of collection from the sale 
of securities.

  Investments:

Investments that are not evidenced by securities that exist in physical or book-entry form include 
investments in open-ended international and domestic investment funds and a commingled pooled trust 
fund.
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NOTE 3 - DEPOSITS AND INVESTMENTS (Continued)

  Investments (Continued):

The Plan's independently managed investments are segregated into separate accounts and managed under 
separate investment agreements with Garcia, Hamilton & Associates, L.P., Clearbridge Investments, LLC, 
LMCG Investments, LLC, and Lyrical Asset Management, L.P.  These four accounts give FTIOS the 
custodianship but give these listed money managers the authority to manage the investments.

The Vanguard Index Investment Fund is a domestic equity investment fund which is also held by FTIOS.  
Wedge Mid Cap Fund is an alternative investment fund held by Comerica Trust Company.  The 
Wellington Management CIF II Small Cap is also an alternative investment fund held by the Wellington 
Trust Co. International equity funds include the Johnstone I.E. Group Trust which is an alternative 
investment fund held by Melon Bank.  The real estate investment funds include the U.S. Real Estate 
Investment Fund, LLC, UBS Trumbull Property Fund, the American Core Realty Fund, LLC, and the 
Bloomfield Capital Income Fund, LLC, the UBS Trumbull Property Growth and Income Fund and the 
Sound Mark Investments Fund.

These assets are invested in accordance with the Plan's specific investment guidelines. Investment 
management fees are calculated quarterly as a percentage of the fair market value of the Fund's assets 
managed.

The investment managers listed above are monitored by the Board of Trustees and an investment 
performance monitor.  Except for the alternative investments, the Plan's investments are uninsured and 
unregistered and are held in the custodians' or the bank's accounts in the Plan's name as described above.

The alternative investment real estate funds shown above use the net asset value (NAV) provided by the 
investment managers of these funds.  The NAV is based on the value of the underlying assets owned by 
these funds minus their liabilities and then divided by the number of shares or percentage of ownership 
outstanding.  The NAV's unit price is quoted on a private market that is not active; however, the unit price 
is based on underlying investments which are traded on an active market.

The values of these alternative investments are not necessarily indicative of the amount that could be 
realized in a current transaction.  The fair value may differ significantly from the value that would have 
been used had a ready market for the underlying funds existed, and the differences could be material.  
Future confirming events will also affect the estimates of fair value and the effect of such events on the 
estimates of fair value could be material.
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NOTE 3 - DEPOSITS AND INVESTMENTS (Continued)

  Investments (Continued):

The Plan held no stock or bond investment security that individually represent 5% or more of the Plan's 
net assets available for benefits during the years ended September 30, 2021 and 2020.

The Plan has no instrument that, in whole or in part, is accounted for as a derivative instrument under 
GASB 53, Accounting and Financial Reporting for Derivative Instruments during the current Plan year.

The Plan held the following fixed investments as of September 30, 2021:

Average

Overall Effective 

Percent of Credit Duration

Investment Type Fund Rating (Years)

U.S. Government obligations 5.9% $ 13,345,386  AA 4.7

U.S. Government agency obligations 5.0% 11,389,764  AA 6.1

Corporate bonds 3.8% 8,571,416    A-AAA 7.1

Temporary investments 2.9% 6,531,975    N/A N/A

Total 17.5% $ 39,838,541  

Fair Value

9/30/2021

The Plan held the following fixed investments as of September 30, 2020:

Average

Overall Effective 

Percent of Credit Duration

Investment Type Fund Rating (Years)

U.S. Government obligations 1.8% $ 3,597,631    AA 4.7

U.S. Government agency obligations 7.0% 13,357,204  AA 6.1

Corporate bonds 11.2% 21,228,264  A-AAA 7.1

Temporary investments 1.5% 2,730,696    N/A N/A

Total 21.5% $ 40,913,795  

Fair Value

9/30/2020
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NOTE 3 - DEPOSITS AND INVESTMENTS (Continued)

  Interest Rate Risk:

Interest rate risk is the risk that changes in interest rates will adversely affect the fair value of an 
investment in debt securities.  Generally, the longer the time to maturity, the greater the exposure to 
interest rate risks.  Through its investment policies the Plan manages its exposure to fair value losses 
arising from increasing interest rates.  The Plan limits the effective duration of its investment portfolio 
through the adoption of the Barclay Intermediate Aggregate Bond Index benchmark.

  Credit Risk:

Credit risk is the risk that a debt issuer will not fulfill its obligations.  Consistent with state law, the Plan's 
investment guidelines limit its fixed income investments to a quality rating of "A" or equivalent as rated 
by Moody's or by Standard & Poor's bond rating services at the time of purchase.  Fixed income 
investments which are downgraded below the minimum rating must be liquidated at the earliest beneficial 
opportunity.

  Custodial Credit Risk:

Custodial credit risk is defined as the risk that the Plan may not recover cash and investments held by 
another party in the event of a financial failure.  The Plan requires all securities to be held by a third-party 
custodian in the name of the Plan.  Securities transactions between a broker-dealer and the custodian 
involving the purchase or sale of securities must be made on a "delivery vs. payment" basis to ensure that 
the custodian will have the security or money, as appropriate, in hand at the conclusion of the transaction. 
The investments in mutual funds and investment fund are considered unclassified pursuant to the custodial 
risk categories of GASB Statement No. 3, because they are not evidenced by securities that exist in 
physical or book-entry form.

  Investing in Foreign Markets:

Investing in foreign markets may involve special risks and considerations not typically associated with 
investing in companies in the United States of America.  These risks include revaluation of currencies, 
high rates of inflation, repatriation restrictions on income and capital, and future adverse political, social, 
and economic developments.  Moreover, securities of foreign governments may be less liquid, subject to 
delayed settlements, taxation on realized or unrealized gains, and their prices are more volatile than those 
of comparable securities in U.S. companies.
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NOTE 3 - DEPOSITS AND INVESTMENTS (Continued)

  Foreign Tax Withholdings and Reclaims:

Withholding taxes on dividends from foreign securities are provided for based on rates established via 
treaty between the United States of America and the applicable foreign jurisdiction, or where no treaty 
exists at the prevailing rate established by the foreign country.  Foreign tax withholdings are reflected as a 
reduction of dividend income in the statement of changes in fiduciary net position.  Where treaties allow 
for a reclaim of taxes, the Fund will make a formal application for refund.  Such reclaims are included as 
an addition to dividend income.

  Investing in Real Estate:

The Plan is subject to the risks inherent in the ownership and operation of real estate.  These risks include, 
among others, those normally associated with changes in the general economic climate, trends in the 
industry including creditworthiness of tenants, competition for tenants, changes in tax laws, interest rate 
levels, the availability of financing and potential liability under environmental and other laws.

  Investment Asset Allocation:

The Plan’s adopted asset allocation policy as of September 30, 2021 and 2020 was as follows:

Target

Asset Class Allocation

Domestic stocks 50.00%

International stocks 12.50%

Real estate 10.00%

Domestic bonds 27.50%

100.00%

  Rate of Return:

For the years ended September 30, 2021 and 2020 the annual money-weighted rate of return on pension 
plan investments, net of pension plan investment expense, was 20.30 percent and 9.15 percent, 
respectively. The money-weighted rate of return expresses investment performance, net of investment 
expense, adjusted for the changing amounts actually invested.
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NOTE 4 - NET INCREASE (DECREASE) IN REALIZED AND UNREALIZED APPRECIATION
(DEPRECIATION) OF INVESTMENTS

The Plan’s investments appreciated (depreciated) in value during the years ended September 30, 2021 and 
2020 are as follows:

2021

Realized appreciation (depreciation) $ 10,762,035  $ 5,154,531    

Unrealized appreciation (depreciation) 27,334,953  8,383,844    

$ 38,096,988  $ 13,538,375  

2020

The calculation of realized gains and losses is independent of the calculation of net appreciation 
(depreciation) in the fair value of plan investments.

Unrealized gains and losses on investments sold in 2021 that had been held for more than one year were 
included in net appreciation (depreciation) reported in the prior year.

NOTE 5 - INVESTMENTS

Investments at both fair value and cost as of September 30, 2021 and 2020 are summarized as follows:

Investment Type

U.S. Government obligations $ 13,627,651 $ 13,345,386  3,602,519    $ 3,597,631    

U.S. Government agency obligations 11,386,532 11,389,764  13,347,026  13,357,204  

Corporate bonds 8,340,009 8,571,416    20,186,024  21,228,264  

Domestic stock 25,760,877 41,543,108  46,321,045  56,762,492  

Domestic equity investment funds 63,038,671 84,355,726  31,559,193  39,389,488  

International equity investment fun 12,724,814 31,143,381  12,834,168  24,304,443  

Real estate investment funds 24,363,945 30,571,327  23,000,708  26,884,179  

Temporary Investments 6,531,975    6,531,975    2,730,696    2,730,696    

Total investments $ 165,774,474 $ 227,452,083 153,581,379 $ 188,254,397

2021

Cost Value Value

2020

Fair Fair 

Cost
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NOTE 6 - MORTGAGE-BACKED SECURITIES

The Plan invests in mortgage-backed securities representing interests in pools of mortgage loans as part of 
its interest rate risk management strategy.  The mortgage-backed securities are not used to leverage 
investments in fixed income portfolios.  The mortgage-backed securities held by the Plan were guaranteed 
by federally sponsored agencies such as: Government National Mortgage Association, Federal National 
Mortgage Association and Federal Home Loan Mortgage Corporation.

NOTE 7 - DESIGNATIONS

A portion of the Plan’s net position are designated for benefits that accrue in relation to the DROP account 
as further described in Note 1.  Allocations to the DROP plan account for the years ended September 30, 
2021 and 2020 is presented below in the Actuary’s most recent accounting and actuarial valuation 
available for the fiscal year ended September 30, 2021:

Designated for DROP accounts (fully funded) $ 15,455,631  $ 12,245,975  

Designated for Self-Directed DROP accounts (fully funded) 776,138       -               

Undesignated net position 212,525,935 177,326,106

Total net position $ 228,757,704 $ 189,572,081

2021 2020

NOTE 8 - INVESTMENT MEASUREMENT AT FAIR VALUE

Fair Value Hierarchy

The accounting standards break down the fair value hierarchy into three levels based on how observable 
the inputs are that make up the valuation.  The most observable inputs are classified as Level 1 where the 
unobservable inputs are classified as Level 3.

Level 1 inputs to the valuation methodology are unadjusted quoted prices for identical assets or liabilities 
in active markets that the Plan has the ability to access.

As a general rule, any asset that has a daily closing price and is actively traded will be classified as a Level 1
input.
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NOTE 8 - INVESTMENT MEASUREMENT AT FAIR VALUE (Continued)

Fair Value Hierarchy (Continued)

Level 2 inputs are inputs (other than quoted prices included within Level 1) that are observable for the asset 
or liability, either directly or indirectly.  Inputs to the valuation methodology include: (l) quoted market 
prices for similar assets or liabilities in active markets, (2) quoted prices for identical or similar assets or
liabilities in active markets, (3) inputs other than quoted prices that are observable for the asset or liability, 
and (4) inputs that are derived principally from or corroborated by observable market data by correlation 
or other means.  If the asset or liability has a specified (contractual) term, the Level 2 input must be 
observable for substantially the full term of the asset or liability.

As a general rule, if an asset or liability does not fall into the requirements of a Level 1 or Level 3 input, it
would default to Level 2.  With Level 2 inputs, there is usually data that can be easily obtained to support 
the valuation, even though it is not as easily obtained as a Level 1 input would be.

Level 3 inputs to the valuation methodology are unobservable and significant to the fair value 
measurement.

As a general rule, Level 3 inputs are those that are difficult to obtain on a regular basis and require 
verification from an outside party, such as an auditor or an appraisal, to validate the valuation.

Net asset value (NAV) is a common measurement of fair value for Level 1, Level 2, and Level 3 
investments.  A fund’s NAV is simply its assets less its liabilities and is often reported as a per share 
amount for fair value measurement purposes.  The Plan would multiply the NAV per share owned to 
arrive at fair value.  Level 1 investment in funds such as mutual funds report at a daily NAV per share and 
are actively traded.  NAV also comes in to play for Level 2 and 3 investments.  As a matter of 
convenience (or referred to in accounting literature as a “practical expedient”), a Plan can use the NAV 
per share for investments in a nongovernmental entity that does not have a readily determined fair value, 
such as an alternative investment.  Investments measured at NAV as a practical expedient would be 
excluded from the fair value hierarchy because the valuation is not based on actual market inputs but 
rather is quantified using the fund’s reported NAVas a matter of convenience.



-24-

TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO FINANCIAL STATEMENTS

SEPTEMBER 30, 2021 AND 2020

NOTE 8 - INVESTMENT MEASUREMENT AT FAIR VALUE (Continued)

Fair Value Hierarchy (Continued)

The Plan categorizes its fair value measurement within the fair value hierarchy established by generally 
accepted accounting principles.  The Plan has the following total recurring fair value measurements as of 
September 30, 2021 and 2020:

 Debt securities - Debt securities classified in Level 1or Level 2 of the fair value hierarchy are 
valued using prices quoted in active markets for those securities.  Debt securities classified in 
Level 2 of the fair value hierarchy are valued using a matrix pricing technique.  Matrix pricing is 
used by International Data Pricing and Reference Data, LLC to value securities based on the 
securities’ relationship to benchmark quoted prices.

 Mutual funds - The rationale for inclusion in Level 1 or Level 2 points to the unobservable inputs 
involved in mutual fund pricing.  Mutual funds do not trade using bid and ask, as with ETF’s or 
common stock.  Instead, the prices are determined by the net asset value of the underlying 
investments at the close of business for the next day’s open.  The underlying assets themselves 
may include a variety of Level 1 and Level 2 securities and some may be valued using matrix 
pricing which interpolates the price of a security based on the price of similar securities.

 Fixed income funds - Valued using pricing models maximizing the use of observable input for 
similar securities.  This includes basing value on yield currently available on comparable securities 
of issues with similar credit ratings.

 Equity funds - Valued at market prices for similar assets in active markets.

 Common stock - Valued at quoted market prices for identical assets in active markets.
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NOTE 8 - INVESTMENT MEASUREMENT AT FAIR VALUE (Continued)

Fair Value Hierarchy (Continued)

Investment by fair value level

U.S. Government obligations $ 13,345,386  $ -               $ -           $ 13,345,386  

U.S. Government agency obligations -               11,389,764  -           11,389,764  

Corporate bonds -               8,571,416    -           8,571,416    

Domestic stock 41,543,108  -               -           41,543,108  

Domestic equity investment funds -               84,355,726  -           84,355,726  

International equity investment fund -               31,143,381  -           31,143,381  

Temporary investment funds -               6,531,975    -           6,531,975    
Total investments by fair value level $ 54,888,494  $ 141,992,262 $ -           196,880,756

Investments Measured at Net Asset Value (NAV)

Real estate investment funds (A) 30,571,327  

Total investments measured at NAV 30,571,327  

Total, September 30, 2021 $ 227,452,083

(A) Liquidity notice is quarterly.

TotalLevel 1 Level 2 Level 3

Investment Type

U.S. Government obligations $ 3,597,631    $ -               $ -           $ 3,597,631    

U.S. Government agency obligations -               13,357,204  -           13,357,204  

Corporate bonds -               21,228,264  -           21,228,264  

Domestic stock 56,762,492  -           56,762,492  

Domestic equity investment funds -               39,389,488  -           39,389,488  

International equity investment fund -               24,304,443  -           24,304,443  

Temporary investments -               2,730,696    -           2,730,696    
Total investments by fair value level $ 60,360,123  $ 101,010,095 $ -           161,370,218

Investments Measured at Net Asset Value (NAV)

Real estate investment funds (A) 26,884,179  

Total investments measured at NAV 26,884,179  

Total, September 30, 2020 $ 188,254,397

(A) Liquidity notice is quarterly.

Level 1 Level 2 Level 3 Total

The real estate investment funds are open end, commingled private equity real estate portfolios.  These 
REIT-based funds are structured as limited partnerships.  Their primary focus is to invest in well-based 
income producing properties within major U.S. markets.  The fair values of the investments in these funds
have been determined using the NAV per unit of the Plan’s ownership interest in partners’ capital.  The 
investments of the fund are valued quarterly.  Withdrawal requests must be made 60 days in advance and 
may be paid in one or more installments.
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NOTE 8 - INVESTMENT MEASUREMENT AT FAIR VALUE (Continued)

Fair Value Hierarchy (Continued)

Investment measured at NAV

Real estate investment funds:

   U.S. Real Estate Investment Fund, LLC. $ 11,636,600  $ -               

   American Realty Fund 6,872,998    -               

   UBS Property Fund 4,501,392    -               

   Bloomfield Capital Income Fund V, LLC 1,620,239    1,467,109    

   Bloomfield Capital Income Fund V-Series B, LLC 836,712       692,990       

   Sound Mark Investments 2,794,850    -               

   UBS Trumbull Property Growth and Income  2,308,536    -               

Total investments measured at NAV $ 30,571,327  $ 2,160,099    

Investment measured at NAV

Real estate investment funds:

   U.S. Real Estate Investment Fund, LLC. $ 10,278,407  $ -               

   American Realty Fund 6,121,805    -               

   UBS Property Fund 4,176,181    -               

   Bloomfield Capital Income Fund V, LLC 1,708,541    1,269,777    

   Sound Mark Investments 2,639,508    -               

   UBS Trumbull Property Growth and Income  1,959,737    -               

Total investments measured at NAV $ 26,884,179  $ 1,269,777    

Frequency

Fair Unfunded (if Currently

Redemption

Notice

Redemption

Frequency

Fair Unfunded (if Currently

Redemption

Notice

Period

60 days

60 days

60 days

60 days

60 days

60 days

2021

2020

Value Commitments Eligible)

Value Commitments Eligible)

Redemption

Quarterly

Quarterly

Quarterly

Quarterly

Quarterly

Quarterly

Quarterly

60 days

60 days

60 days

60 days

60 days

60 days

Quarterly

Quarterly

Quarterly

Quarterly

Quarterly

Period

60 days

Quarterly

The real estate investment funds are open end, commingled private equity real estate portfolios.  These 
REIT-based funds are structured as Limited partnerships.  Their primary focus is to invest in well-based 
income producing properties within major U.S. markets.  The fair values of the investments in these funds
have been determined using the NAV per unit of the Trusts ownership interest in partners’ capital.  The 
investments of the fund are valued quarterly.  Withdrawal requests must be made 60 days in advance and 
may be paid in one or more installments.
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NOTE 9 - PLAN AMENDMENTS

There were no Plan amendments for the fiscal year ended September 30, 2021.

The Plan was amended during the fiscal year ended September 30, 2020 as follows:

Members may enter the Deferred Retirement Option Plan (DROP) after reaching their Normal Retirement 
date.  Effective October 1, 2010 DROP Participants may remain in the DROP for up to five (5) years.  In 
no event can the total of the sum of years of creditable service and years of DROP participant exceed 
thirty (30) years for a member who enters the DROP.  Effective October 1, 2020, the maximum period of 
DROP participation shall increase from five (5) to six (6) years for members who enter DROP on or after 
October 1, 2020; provided that a DROP participant's total years of creditable service and years of DROP 
participation shall not exceed thirty (30) years.

There was no actuarial impact as a result of this change.

NOTE 10 - PLAN TERMINATION

Although it has not expressed an intention to do so, the Town may terminate the Plan in accordance with 
the provisions of the Plan and the provisions of Florida Statutes §185.37. In the event that the Plan is 
terminated or contributions to the Plan are permanently discontinued, the benefits of each police officer in 
the Plan at such termination date would be non-forfeitable.

NOTE 11 - COMMITMENTS AND CONTINGENCIES

As described in Note 1, certain members of the Plan are entitled to refunds of their accumulated 
contributions, without interest, upon termination of employment with the Town prior to being eligible for 
pension benefits. The portion of these contributions which are refundable to participants who may 
terminate with less than ten years of service has not been determined.

NOTE 12 - RISK AND UNCERTAINTIES

The Plan invests in a variety of investment funds.  Investments in general are exposed to various risks, 
such as interest rate, credit, and overall volatility risk.  Due to the level of risk associated with certain 
investments, it is reasonably possible that changes in the values of investments will occur in the near term 
and that such changes could materially affect the amounts reported in the statement of net assets available 
for benefits.
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NOTE 13 - IMPACT OF COVID-19

During the year ended September 30, 2020, Coronavirus Disease 2019 (“COVID-19”) became a 
pandemic. The full impact of the COVID-19 outbreak continued to evolve during the final months of the 
2021 fiscal year and into the 2022 fiscal year. As such, it is still uncertain as to the full impact of the 
pandemic; however, the Plan has seen no significant impacts to its operations. At this time, due to the 
evolution of the COVID-19 outbreak, the Plan is not able to estimate the effects in the long term.

NOTE 14 - NET PENSION LIABILITY OF THE TOWN

The components of net pension liability of the Town as of September 30, 2021 were as follows:

Total Pension Liability $ 228,236,974  

Plan Fiduciary Net Position (228,757,704)

District's Net Pension Liability (Asset) $ (520,730)       

Plan Fiduciary Net Position as a 

percentage of Total Pension Liability 100.23%
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NOTE 14 - NET PENSION LIABILITY OF THE TOWN (Continued)

  Actuarial Assumptions:

The total pension liability was determined by an actuarial valuation as of October 1, 2020 updated to 
September 30, 2021 using the following actuarial assumptions applied to all measurement periods.

Inflation 3.00%

Salary Increases 5.50%, including inflation

Projected COLAs 2.0%, with a limit of 130% of the original 

pension benefit, the first annual COLA will 

commence on the fifth anniversary of retirement.

Investment rate of return 7.40%, compounded annually, net of pension plan

 investment expense, including inflation.

Mortality Pre-Retirement:
Female Non-Disabled: Pub-2010 Headcount 

Weighted Safety Employee Female Table, 

set forward 1 year, Scale MP-2018

Male: Non-Disabled, PUB-2010 Headcount

Weighted Safety Below Median Employee Male 

Table, set forward 1 year, Scale MP-2018

Post-Retirement:

Female Non-Disabled: PUB-2010 Headcount

Weighted Safety Retiree Female Table, 

set forward 1 year, Scale MP-2018

Male Non-Disabled: PUB-2010 Headcount

Weighted Safety Below Median Healthy Retiree 
Male Table, set forward 1 year, Scale MP-2018

Pre-Retirement & Post Retirement:

Female Disabled: 80% PUB-20 IO Headcount

Weighted General Disabled Retiree Female Table, 

Scale MP-2018

Male Disabled: 80% PUB-2010 Headcount
Weighted General Disabled Retiree Male Table; 

20% PUB-2010 Headcount Weighted Safety 

Disabled Retiree Table, Scale MP-2018
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SEPTEMBER 30, 2021 AND 2020

NOTE 14 - NET PENSION LIABILITY OF THE TOWN (Continued)

The long-term expected rate of return on pension plan investments was determined using a building block
method in which best-estimate ranges of expected future real rates of return (expected returns, net of 
pension plan investment expenses and inflation) are developed for each major asset class.  These ranges 
are combined to produce the long-term expected rate of return by weighting the expected future real rates 
of return by the target asset allocation percentage and by adding expected inflation.  Best estimates of 
arithmetic real rates of return for each major asset class included in the pension plan's target asset 
allocation as of September 30, 2021 are summarized in the following table:

Long-Term 

Target Expected Real Rate 

Asset Class Allocation of Return

Domestic stocks 50.00% 4.38%

International stocks 12.50% 7.90%

Real estate 10.00% 7.80%

Domestic bonds 27.50% 2.00%

  Discount Rate:

The discount rate used to measure the total pension liability was 7.40 percent.  The projection of cash 
flows used to determine the discount rate assumed that plan member contributions will be made at the
current contribution rate and that sponsor contributions will be made at rates equal to the difference between
actuarially determined contribution rates and the member rate.  Based on those assumptions, the pension
plan’s fiduciary net position was projected to be available to make all projected future benefit payments of
current plan members.  Therefore, the long-term expected rate of return on pension plan investments was 
applied to all periods of projected benefit payments to determine the total pension liability.

  Sensitivity of the Net Pension Liability to Changes in the Discount Rate:

The following presents the net pension liability of the Town, calculated using the discount rate of 7.40%, as
well as what the Town’s net pension liability would be if it were calculated using a discount rate that is 1-
percentage point lower (6.40 percent) or 1-percentage point higher (8.40 percent) than the current rate.

Town's net
pension liability (asset) $ 25,799,237  $ (520,730)      $ (22,185,740)

1% Decrease

6.40%

Rate

Current Discount

7.40%

1% Increase

8.40%



REQUIRED SUPPLEMENTAL SCHEDULES



This page intentionally left blank.



Total pension liability       
Service cost     $ 4,499,322      $ 4,362,363      $ 4,413,896      
Interest 16,050,964    15,293,941    14,835,448    
Change of benefit terms -                 -                 -                 
Difference between expected and                 

actual experience 588,690         2,795,825      2,026,532      
Changes of assumptions 2,211,069      (6,550,964)     -                 
Benefit payments, including refunds           

of employee contributions     (10,003,426)   (8,645,596)     (10,013,274)   
Net change in total pension liability   13,346,619    7,255,569      11,262,602    

Total pension liability, beginning    214,890,355  207,634,786  196,372,184  

Total pension liability, ending       $ 228,236,974  $ 214,890,355  $ 207,634,786  

Plan fiduciary net position    
Contributions - Town $ 6,210,000      $ 6,367,000      $ 6,625,000      
Contributions - State 1,000,965      1,055,365      1,051,508      
Contributions - Member 2,339,335      2,256,454      2,013,240      
Net investment income       39,822,297    15,746,361    3,714,484      
Benefit payments including refunds                

of employee contributions       (10,003,426)   (8,645,596)     (10,013,274)   
Administrative expense       (183,548)        (190,823)        (206,958)        
Net change in plan fiduciary net position     39,185,623    16,588,761    3,184,000      

Plan fiduciary net position - beginning     189,572,081  172,983,320  169,799,320  

Plan fiduciary net position - ending      $ 228,757,704  $ 189,572,081  $ 172,983,320  

Net pension liability (asset) - ending     $ (520,730)        $ 25,318,274    $ 34,651,466    

*Information prior to 2015 was not readily available.

LAST SEVEN FISCAL YEARS *

20202021 2019

TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
SCHEDULE OF CHANGES IN THE TOWN'S NET PENSION LIABILITY



$ 4,574,502      $ 4,567,940      $ 4,172,243      $ 4,080,569      
13,924,970    12,970,707    11,090,225    10,820,739    

-                 -                 -                 -                 

497,848         5,256,258      229,588         (698,115)        
3,193,344      5,409,186      -                 21,912,756    

(6,438,104)     (6,036,548)     (6,691,573)     (7,246,724)     
15,752,560    22,167,543    8,800,483      28,869,225    

180,619,624  158,452,081  149,651,598  120,782,373  

$ 196,372,184  $ 180,619,624  $ 158,452,081  $ 149,651,598  

$ 6,223,000      $ 6,472,000      $ 5,672,500      $ 5,797,600      
938,653         905,664         858,749         784,261         

2,458,252      2,233,592      1,946,185      1,491,816      
13,757,131    16,147,239    10,696,539    844,685         

(6,438,104)     (6,036,548)     (6,691,573)     (7,246,724)     
(200,479)        (197,732)        (192,512)        (152,164)        

16,738,453    19,524,215    12,289,888    1,519,474      

153,060,867  133,536,652  121,246,764  119,727,290  

$ 169,799,320  $ 153,060,867  $ 133,536,652  $ 121,246,764  

$ 26,572,864    $ 27,558,757    $ 24,915,429    $ 28,404,834    
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Plan Fiduciary Net Pension
Fiscal Net Position as Liability
Year a Percentage as a Percentage

Ended of the Total of Covered
September 30, Pension Liability Payroll

2015 81.02% $ 13,411,960                 211.79%
2016 84.28% 14,068,195                 177.10%
2017 84.74% 15,278,632                 180.37%
2018 86.47% 15,388,083                 172.68%
2019 83.31% 15,236,338                 227.43%
2020 88.22% 15,564,522                 162.67%
2021 100.23% 15,490,823                 -3.36%

*Information prior to 2015 was not readily available.

Covered
Payroll

TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
SCHEDULE OF RATIOS

LAST SEVEN FISCAL YEARS *
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Actual
Fiscal Contribution
Year as a Percentage

Ended of Covered
September 30, Payroll

2015 $ 6,361,217      $ 6,581,861      $ (220,644)        $ 13,411,960    49.07%
2016 6,418,604      6,531,249      (112,645)        14,068,195    46.43%
2017 7,272,120      7,377,664      (105,544)        15,278,632    48.29%
2018 7,170,624      7,161,653      8,971             15,388,083    46.54%
2019 7,174,869      7,676,508      (501,639)        15,236,338    50.38%
2020 7,114,836      7,422,365      (307,529)        15,564,522    47.69%
2021 7,087,833      7,210,965      (123,132)        15,490,823    46.55%

*Information prior to 2015 was not readily available.

Contribution Contribution (Excess) Payroll

Actuarially Contribution
Determined Actual Deficiency Covered

TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
SCHEDULE OF CONTRIBUTIONS

LAST SEVEN FISCAL YEARS *
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO THE SCHEDULE OF CONTRIBUTIONS

SEPTEMBER 30, 2021 AND 2020

The actuarially determined contribution rates in the schedule of the Town's contributions are calculated as of 
October 1, 2019.  Unless otherwise noted above, the following actuarial methods and assumptions were used to 
determine the contribution rates reported in the Schedule of the Town's contributions.

1. Mortality:

Mortality

Pre-Retirement:
Female Non-Disabled: Pub-20 JO Headcount Weighted Safety Employee Female Table, set forward 1 
year, Scale MP-2018
Male: Non-Disabled, PUB-2010 Headcount Weighted Safety Below Median Employee Male Table, set 
forward l year, Scale MP-2018

Post-Retirement:
Female Non-Disabled: PUB-2010 Headcount Weighted Safety Retiree Female Table, set forward 1 
years, Scale MP-2018
Male Non-Disabled: PUB-2010 Headcount Weighted Safety Below Median Healthy Retiree Male 
Table, set forward 1 year, Scale MP-2018

Pre-Retirement & Post Retirement:
Female Disabled: 80% PUB-2010 Headcount Weighted General Disabled Retiree Female Table, Scale 
MP-2018
Male Disabled: 80% PUB-2010 Headcount Weighted General Disabled Retiree Male Table; 20% PUB-
2010 Headcount Weighted Safety Disabled Retiree Table, Scale MP-2018

2. Interest to be Earned by the Fund:

7.40%, compounded annually, net of investment expenses.

3. Allowances for Expenses or Contingencies:

Estimated by net of investment fees paid during the previous year.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO THE SCHEDULE OF CONTRIBUTIONS

SEPTEMBER 30, 2021 AND 2020
(Continued)

4. Employee Withdrawal Rates:

Withdrawal rates were used in accordance with tables per the following illustrative example:

Age Male Female

20 8.4 14

25 5.6 8.4

30 3.9 5.6

35 2.8 3.9

40 1.7 2.8

45 1.1 1.7

50 0.2 1.1

55 & over 0.0 0.0

Withdrawal Rates

Per 100 Employees

5. Assumption on Pensionable Overtime Hours:

Each member is assumed to continue to work the same number of overtime hours as in the most recent 
plan year, subject to the 300 hours maximum, for each future year.

6. Disability Rates:

The 1985 Disability Study - Class 1 with separate male and female rates were used.  75% of disabilities 
assumed to be service incurred, 25% assumed to be non-service incurred.

7. Salary Increase Factors:

Current salaries were assumed to increase at a rate of 5.5% per year until retirement.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO THE SCHEDULE OF CONTRIBUTIONS

SEPTEMBER 30, 2021 AND 2020
(Continued)

8. Rates of Retirement:

The following are the retirement rates assumed for the participants eligible for retirement:

Years of Retiring Retiring

Service Percentage Age Percentage

20 65% 50-54 25%

21-24 50% 55-59 50%

25 and over 100% 60 and over 100%

Years of Benefit Service 20 Years of Benefit Service

However, active participants eligible for retirement that have less than 20 years of Benefit Service as of 
the valuation date are assumed to have a minimum of one-year future service.

9. Asset Valuation Method:

The actuarial value of assets is determined by smoothing the difference between actual investment 
earnings and assumed investment return over three (3) years.  This method was adopted effective 
October 1, 2007 with no phase-in.  The resulting value would then be limited to between 80% and 120% 
of market value.

10. Actuarial Cost Method:

Normal Retirement, Termination, Disability and Pre-Retirement Death Benefits: Entry-Age-Actuarial 
Cost Method.

Under this method the normal cost for each active employee is the amount which is calculated to be a 
level percentage of pay that would be required annually from his date of hire to his retirement age to 
fund his estimated benefits, assuming the plan ad always been in effect.  The normal cost of the plan is 
the sum of the individual normal costs for all active participants.  The actuarial accrued liability as of 
any valuation date for each active employee or inactive employee who is eligible to receive benefits 
under the plan is the excess of the actuarial present value of estimated future benefits over the actuarial 
present value of current and future normal costs.  The unfunded actuarial accrued liability as of any 
valuation date is the excess of the actuarial accrued liability over the actuarial value of assets of the plan.
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TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
NOTES TO THE SCHEDULE OF CONTRIBUTIONS

SEPTEMBER 30, 2021 AND 2020
(Continued)

11. Marriage Assumptions:

100% of active participants were assumed married, with husbands three (3) years older than wives.

12. Valuation of Normal Form of Payment:

The normal form of payment is valued as an unreduced joint and 60% survivor annuity benefit for
married members.  For unmarried members, the normal form of payment is valued as ten years certain 
and life annuity.

13. Changes from October 1, 2018 Actuarial Valuation:

None.



Annual
Fiscal Money-Weighted
Year Rate of Return

Ended Net of
September 30, Investment Expense

2015 0.50%
2016 8.40%
2017 11.80%
2018 8.90%
2019 2.30%
2020 9.15%
2021 20.30%

*Information prior to 2015 was not readily available.

TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
SCHEDULE INVESTMENT RETURNS

LAST SEVEN FISCAL YEARS *
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ADDITIONAL INFORMATION



Actuary fees $ -               $ 63,437          $ -               $ 63,343          
Administrator's fees -               51,260          -               50,904          
Audit fees -               30,000          -               29,000          
Custodial fees 53,240          -               52,711          -               
Dues and subscriptions -               1,639            -               1,330            
Directors' insurance -               10,526          -               9,265            
Investment management fees:

Lyrical Asset Management, L.P. -               -               84,119          -               
Garcia Hamilton & Associates, L.P. (FX) 101,513       -               93,273          -               
Johnstone Asset Management Corporation 185,479       -               165,069       -               
PNC Capital Advisors, LLC -               -               29,448          -               
Wellington Management & Trust 53,163          -               65,641          -               
LMCG Investments, LLC 110,572       -               95,081          -               
Clearbridge Investments, LLC 201,927       -               135,665       -               

Legal fees -               18,958          -               24,511          
IME fees -               -               -               1,600            
Office expenses -               1,828            -               3,000            
Performance monitor            84,866          -               75,163          -               
Seminar and travel expense -               5,900            -               7,870            

Total investment and 
administrative expenses (A) $ 790,760       $ 183,548       $ 796,170       $ 190,823       

Percentage of
Plan net position 0.35% 0.08% 0.42% 0.10%

(A) Investment management fees withheld from investment funds are not included.

TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN
SCHEDULE OF INVESTMENT AND ADMINISTRATIVE EXPENSES

YEARS ENDED SEPTEMBER 30, 2021 AND 2020

2021 2020
Expenses Expenses

Investment Administrative Investment Administrative
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Assets

Cash $ 653,227          $ -           $ 653,227          $ 755,428          

Receivables:

Interest and dividends 179,011          -           179,011          178,902          

Broker-dealer -                 -           -                 24,211            

Other 3,028 -           3,028              -                 

Total receivables 182,039          -           182,039          203,113          

Investments:           

U.S. Government obligations 13,345,386     -           13,345,386     3,597,631       

U.S. Government agency obligations 11,389,764     -           11,389,764     13,357,204     

Corporate bonds 8,489,065       82,351     8,571,416       21,228,264     

Domestic stocks 41,543,108     -           41,543,108     56,762,492     

Domestic equity investment funds 83,708,963     646,763 84,355,726     39,389,488     

International equity investment fund 31,143,381     -           31,143,381     24,304,443     

Real estate investment funds      30,571,327              -   30,571,327          26,884,179 

Temporary investments        6,484,951       47,024 6,531,975              2,730,696 

Total investments             226,675,945     776,138    227,452,083    188,254,397 

Prepaid expenses 703,278          -           703,278          661,667

Total Assets    228,214,489     776,138    228,990,627    189,874,605 

Liabilities

Accounts payable           177,875              -   177,875                    213,274 

Accounts payable, broker-dealers             55,048              -   55,048                        89,250 

Total Liabilities                      232,923              -             232,923           302,524 

Net Position Restricted for Pensions       $    227,981,566 $     776,138 $    228,757,704 $    189,572,081 

2020

Benefit DROP

Plan Plan Total

TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN

COMBINING STATEMENTS OF FIDUCIARY NET POSITION

SEPTEMBER 30, 2021 AND 2020

2021

Defined Self-Directed
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Additions to Net Position Attributed to:      

Contributions:

Employer $ 6,210,000            $ -           $ 6,210,000       $ 6,367,000       

Participants 1,473,942            -           1,473,942       1,456,925       

Buy back 271,029               -           271,029          45,108            

DROP contributions 594,364               -           594,364          754,421          

Total contributions      8,549,335            -           8,549,335       8,623,454       

Intergovernmental revenue:

Chapter 185 State excise tax rebate 1,000,965            -           1,000,965       1,055,365       

Total intergovernmental revenue   1,000,965            -           1,000,965       1,055,365       

Investment income:

Net appreciation in fair value of investments         38,113,120 (16,132)    38,096,988     13,538,375

Interest 868,904               -           868,904          1,173,503       

Dividends 1,623,896            22,857     1,646,753       1,828,956       

Class action settlements 412                      -           412                 1,178              

Other -                       -           -                  519                 

Total investment income     40,606,332          6,725       40,613,057     16,542,531     

Less investment expenses 790,760               -           790,760          796,170

Net investment income       39,815,572          6,725       39,822,297     15,746,361     

Total additions            49,365,872          6,725       49,372,597     25,425,180     

Deductions from Net Position Attributed to:         

Benefits:

Age and service 7,298,105            -           7,298,105       7,253,965

Disability 280,780               -           280,780          253,683          

DROP payments 2,363,837            -           2,363,837       1,050,133       

Refunds of contributions 60,704                 -           60,704            87,815            

Administrative expenses 183,548               -           183,548          190,823          

Total deductions      10,186,974          -           10,186,974     8,836,419       

Interplan transfer (769,413)              769,413 -                  -                  

Net Increase in Net Position     38,409,485          776,138   39,185,623     16,588,761     

Net Position Available for Benefits:          

Beginning of year      189,572,081        -           189,572,081   172,983,320

End of year       $ 227,981,566        $ 776,138   $ 228,757,704   $ 189,572,081   

2020

Benefit DROP

Plan Plan Total

TOWN OF DAVIE POLICE OFFICERS' PENSION PLAN

COMBINING STATEMENTS OF CHANGES IN FIDUCIARY NET POSITION

YEARS ENDED SEPTEMBER 30, 2021 AND 2020

2021

Defined Self-Directed
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